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The payout of retention incentive pay to employees is subject to periodic review and may be changed or stopped
at the discretion of the City of Powell at any time.

EXECUTION

In witness whereof, the parties have executed this Agreement between City of Powell and AFSCME, AFL-CIO,
Ohio Council 8, as of the 8th day of December 2023 in Powell, Ohio.

FOR THE CITY OF POWELL: FOR AFSCME, AFL-CIO, OHIO COUNCIL 8:

‘niels, Union Rep
ME, AFL-CIO, Ohio Council 8

o L B Kot

Andrew D. White, City Manager Loren Hart, City of Powell
City of Powell AFSCME, AFL-CIO, Ohio Council 8

Dol

‘James Nessler, ‘City of Powell
" AFSCME, AFL-CIO, Ohio Council 8
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Memorandum of Understanding
between the
The City of Powell
And
AFSCME, AFL-CIO, Ohio Council 8

This Memorandum of Understanding (MOU) is entered into through a mutual agreement between the City of
Powell and AFSCME, AFL-CIO, Ohio Council 8 to amend the Collective Bargaining Agreement covering the term
January 1, 2022 through December 31, 2024 as follows:

Whereas the City of Powell proposed Juneteenth and Veteran’s Day be recognized as official paid holidays the
City observes in the updated 2024 employee handbook; and

Whereas the Powell City Council approved the updated employee handbook for 2024 at the December 5, 2024,
City Council meeting which included the two additional observed paid holidays of Juneteenth and Veteran’s Day;
and

Whereas the City of Powell recognizes Martin Luther King Jr. Day as an official paid holiday and requests AFSCME,
AFL-CIO, Ohio Council 8 replace Columbus Day in the contract for Martin Luther King Jr. Day to be on the same
holiday schedule with the rest of the City; and

Whereas the City of Powell and the AFSCME, AFL-CIO, Ohio Council 8 agree to include Juneteenth and Veteran’s
Day as designated paid holidays and recognize Martin Luther King Jr. Day in place of Columbus Day as a recognized

paid holiday in line with the City Staff and Police Officers observed holidays in the current contact.

THE PARTIES AGREE that effective January 1, 2024, the Collective Bargaining Agreement covering the term
January 1, 2022, through December 31, 2024, shall be modified as follows below:

Section 18.1  Paid Holidays The following are designated as paid holidays for all Employees:

New Year’s Day

Martin Luther King Jr.

President’s Day

Memorial Day

Juneteenth

Independence Day

Labor Day

Veteran’s Day

Thanksgiving Day

Friday after Thanksgiving Day

Christmas Eve (% Day)

Christmas Day

New Year’s Eve (¥ Day)
EXECUTION

In witness whereof, the parties have executed this Agreement between City of Powell and AFSCME, AFL-
ClO, Ohio Council 8, as of the 8th day of December 2023 in Powell, Ohio.

FOR THE CITY OF POWELL: FOR AFSCME, AFL-CIO, OHIO COUNCIL 8:
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CONTINUOUS LENGTH OF SERVICE

MAXIMUM ACCUMULATION

0-2 years of service

120 hours (15 days)

3-4 years of service

180 hours (22.5 days)

5-9 years of service

240 hours (30 days)

10-15 years of service

270 hours (33.75 days)

16-20 years of service

300 hours (37.5 days)

21 + years of service

330 hours (41.25 days)

Hours in excess of the maximum amount at the end of the year (December 31*') will not be permitted to be carried

over and will be forfeited.

EXECUTION

In witness whereof, the parties have executed this Agreement between City of Powell and AFSCME, AFL-CIO,
Ohio Council 8, as of the 8th day of December 2023 in Powell, Ohio.

FOR THE CITY OF POWELL:

Andrew D. White, City Manager
City of Powell

FOR AFSCME, AFL-CIO, OHIO COUNCIL 8:

e

E]

Joe DAniels, Union Rep
AFS?.{ME, AFL-CIO, Ohio Council 8

Ferezon R Yark—

Loren Hart, City of Powell
AFSCME, AFL-CIO, Ohio Council 8

“mes Nessler, City of Powell

"AFSCME, AFL-CIO, Ohio Council 8





